Chief Executive Officer

Melbourne City Council

and

Alison Leighton
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8.2

8.3

8.4

8.5

What the Remuneration Package includes
The Officer's Remuneration Package as set out in Schedule 3 includes:
8.2.1 payment for ordinary hours of work under the FW Act;

822 payment for all other hours worked or attendances at meetings or functions outside
Council's usual office hours, being the reasonable additional hours required and
agreed to by the Officer;

8.2.3 the amount Council is required to contribute from time to time to a complying
superannuation fund in order to avoid a charge under the Superannuation
Guarantee Legislation;

8.24 all entitlements to overtime, loadings, allowances, penaity rates and any other like
payments to which the Officer may otherwise be entitled under any Industrial
Instrument; and

8.2.5 the cost to Council of all fringe benefits taxes levied on any part of the
Remuneration Package, or on any other benefit provided to the Officer under this
Agreement.

Salary packaging

The Officer may salary package any part of the Remuneration Package, provided it does not
increase the cost to Council of the Remuneration Package. At all times, Council's
contribution to superannuation will be calculated on the Officer's ordinary time earnings (as
that term is defined in the Superannuation Guarantee (Administration) Act 1992 (Cth)).
Details of any salary package arrangements are set out in Schedule 3.

Telephone and computer costs

Council must reimburse the Officer:

8.41 for the reasonable cost of a mobile telephone and reasonable usage costs; and
8.42 for the reasonable cost of a home computer and Internet usage costs.
Additional expenses payable by Council

8.5.1 Council must meet the following expenses:

(a) reimbursement or payment of membership fees and subscriptions payable
by the Officer to professional associations or bodies nominated and
approved by Council, the membership of which is in the opinion of Council
reasonably necessary or desirable for the Officer to perform the Duties;

(b) reimbursement or payment of the reasonable costs of the Officer attending
conferences, seminars, in-service training courses and study as approved by
Council as reasonably necessary to enable the Officer to perform the Duties;
and

(c) reimbursement or payment of the reasonable costs necessarily incurred by
the Officer as a result of the Officer's performance of the Duties, to the limit

determined by Council from time to time.

8.56.2 Council may require reasonable documentary evidence of expenses before
meeting the expenses in clause 8.5.1.

Page 7 of 28






























26.3

26.4

26.5

26.6

26.7

Council's policies

The terms of Council's policies are not incorporated as terms of this Agreement and are not

intended to create any legally enforceable rights on the part of the Officer, but the Officer

must abide by them because they are lawfuf and reasonable directions of Council.

This Agreement, clauses and headings

In this Agreement:

26.4.1 words denoting the singular include the plural and vice versa;

26.4.2 the word 'includes' in any form is not a word of limitation;

26.4.3 areference to any legislation (including subordinate legislation) is to that legislation
as amended, re-enacted or replaced and includes any subordinate legislation
issued under it, and any such legislation is not incorporated as a term or condition
of this Agreement;

26.4.4 areference to any instrument (such as a deed, agreement or document) is to that
instrument (or, if required by the context, to a part of it) as amended, novated,
substituted or supplemented at any time and from time to time;

26.4.5 areference to this Agreement is to this Agreement as amended from time to time;

26.46 areference to'$' is a reference to Australian dollars;

26.4.7 areference to a clause, schedule or appendix is a reference to a clause, schedule
or appendix in or to this Agreement; and

26.4.8 headings and sub-headings are inserted for ease of reference only and do not
affect the interpretation of this Agreement.

Severance

26.5.1 If a provision in this Agreement is held to be illegal, invalid, void, voidable or
unenforceable, that provision must be read down to the extent necessary to ensure
that it is not illegal, invalid, void, voidable or unenforceable.

26.5.2 Ifitis not possible to read down a provision as required in this clause, that
provision is severable without affecting the validity or enforceability of the
remaining part of that provision or the other provisions in this Agreement.

Execution

Each party consents to the signing of this Agreement and any variations to it, either by
physical or, to the extent permitted by law, electronic means.

Counterparts

26.7.1  This Agreement may be executed in any number of counterparts all of which taken
together constitute one instrument.

26.7.2 If any party signs this Agreement electronically, then either an electronic form or a

physical form of this Agreement bearing the party’s electronic signature will
constitute an executed counterpart.
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Melbourne City Councillors, the employees of the Council at all levels, the CEO’s of adjacent, and
broader Melbourne councils, the Victorian Government, the business community and industry
associations, traders and retailers and, importantly the city’s residents.

o Business Acumen - The CEO will demonstrate not only a passion for this opportunity but also a
strong understanding of the operational and fiscal goals necessary to support success. He/she
should demonstrate a track record of successfully executing a fiscal strategic plan in concert with
an overall strategic plan. The successful candidate will show superior analytical skills in addition to
strategic skills with the ability to effectively solve complex, multi-faceted problems. He/she will be
willing to make tough or unpopular decisions if it will allow City of Melbourne to continue to meet
its objectives in the long term.

o Leadership - The CEO will demonstrate the ability to build a superior team of professionals, with
significant focus on leadership development, teéam effectiveness and succession-planning in an
environment where history and tradition are highly-valued. He/she will create a sense of urgency
for embracing the opportunities which lie ahead and show an ability to implement a thoughtful and
strategic human resources plan. The CEO must excel in a team-based environment and must be
able to balance organisational culture and heritage with the need to develop the next generation.

The reference to the inherent Physical Requirements for this position is DM# 9234862.

Our leaders are core to realising our vision of a leading organisation for a leading city. CoM leaders
drive a workplace that is stimulating, constructive, flexible, diverse and inclusive and enables
achievement of high quality outcomes for the Council, customers and our community. We recognise
that a constructive culture brings out the best in our people. We strive to meet the demands of our
employees’ professional lives while they can accomplish their priorities outside of work and have a
positive work life balance.

Our leaders strive to make our organisation agile, with the ability for our work teams to adapt and
change based on the evolving needs of CoM. To keep pace with our customers and our changing city,
we need a resilient, adaptable, accountable, diverse and inclusive workforce that reflects our
community and is committed to excellence.

We establish challenging but realistic goals, develop plans to reach those goals, pursue them with
enthusiasm, and are accountable for their achievement. We want our employees to get enjoyment
from their work, develop themselves, and take on new and interesting activities whether they are
within CoM or outside of CoM. We want our workforce to be supportive, helpful and open in their
dealings with each other, through open communication, cooperation, and the effective coordination of
activities.
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Expiry Date means the date specified in clause 2 as the date on which this Agreement
expires.

FW Act means the Fair Work Act 2009 (Cth).

Governance Rules means the Governance Rules developed and adopted by Council in
accordance with section 60 of the Act.

Industrial Instrument means an enterprise agreement or any modern award made under
the FW Act which covers and applies to the Officer.

Intellectual Property Rights means all intellectual property rights (whether or not registered
including all applications and the right to apply for registration) which are owned by or
licensed to Council including, without limitation:

(a) any processes, technology, systems, reports, specifications, blue-prints, patents,
trade marks, service marks, trade names, domain names, designs, design rights,
brands and company names, trade secrets, copyright works, URLSs, drawings,
discoveries, inventions, improvements, technical data, research data, formulae,
computer programs, software, know-how, logos, symbols and similar industrial or
intellectual property rights; and

(b) the right to keep Confidential Information confidential.

Lord Mayor means the person holding the position of Lord Mayor of Council from time to
time.

National Employment Standards means, collectively, the minimum terms and conditions of
employment set out in Part 2-2 of the FW Act.

Performance Criteria means the performance criteria set out in Schedule 2, as amended
from time to time in accordance with clause 13.2.

Performance Review means the annual performance review required under clause 13.1.

Position Description means the position description set out in Schedule 1, or as amended
from time to time in accordance with clause 13.2.

Public Holiday has the meaning given in s 115 of the FW Act.

Remuneration Package means the total gross remuneration package paid to or on behalf of
the Officer in clause 8.1 and Schedule 3 as varied from time to time.

Salary means the salary specified in Schedule 3 as varied from time to time.

Superannuation Guarantee Legislation includes the Superannuation Guarantee Charge
Act 1992 (Cth) and the Superannuation Guarantee (Administration) Act 1992 (Cth).

Term means the period of employment specified in clause 2.

Works means a literary work, a dramatic work, a musical work, an artistic work or a
cinematograph film as those terms are defined in Part IX of the Copyright Act 1968 (Cth).
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